
Youth Voices: How Self-Assessment 
Develops Occupational Identity 
and Builds Career Confidence

Learning Objectives
1. Understand how self-assessments help young people identify 

career interests, strengths, growth opportunities, and future 
possibilities;

2. Learn how the Bresee Foundation used free, online assessments to 
transform youth-serving workforce development and career 
pathways programming ;

3. Hear directly from Bresee Foundation youth panelists about how 
self-assessment tools developed occupational identity and built 
career confidence;

4. Explore practical ways youth-serving organizations can use 
self-assessment tools to support advising, mentoring, and 
career-readiness conversations.
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The Bresee Foundation’s mission is to battle poverty by empowering youth and families 
in Los Angeles with the skills, resources, and relationships necessary to thrive. 

Our five programmatic departments are: 

• Family Source Center
• Youth Development
• Middle School & Multigenerational
• Sports Leadership
• Education & Career Development
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Bresee’s Career Pathways Program (CPP)
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Bresee’s Career Pathways Program (CPP)
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Holland Codes Occupational Identities
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Holland developed and labeled the R-I-A-S-E-C Model as:

Realistic (Doer)
Realistic people … value and see themselves as practical, mechanical, and 
rational.

Investigative (Thinker)
Investigative people … value learning and independence and see themselves 
as precise, scientific, and intellectual.

Artistic (Creator)
Artistic people … value and see themselves as imaginative, expressive, 
original, and independent.

Social (Helper)
Social people … value and see themselves as helpful, friendly, and 
trustworthy.

Enterprising (Persuader)
Enterprising people tend to be good at presenting ideas and are drawn to 
influencing, leading, or persuading others. …

Conventional (Organizer)
Conventional people … value accuracy, efficiency, stability, and success in 
business. …



Topic 1: Youth Panelist Introductions
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Empirical 
Emily Martinez
@ Cyber-Seniors

Enthusiastic 
Emily Aquino Perez

@ Heart of Los Angeles

Journalistic 
Josue Alfaro
@ Music Arts 
Community 

Los Angeles (MacLA)



Topic 2: Career Interests Quiz
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Empirical
Emily Martinez

Investigative (Thinker) 
& Realistic (Doer) 

@ Cyber-Seniors



Topic 3: Career Fair
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Journalistic
Josue Alfaro

Investigative (Thinker) 
& Conventional (Organizer)

@ Music Arts 
Community  

Los Angeles (MacLA)



Topic 4: Mock Interview Day
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Enthusiastic
Emily Aquino Perez
Enterprising (Persuader) 

& Realistic (Doer)

@
 Heart of Los Angeles



JAG EDGE Audience Youth Panelist Qs
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Bresee Foundation Youth Panelists
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Empirical 
Emily Martinez
@ Cyber-Seniors

Enthusiastic 
Emily Aquino Perez

@ Heart of Los Angeles

Journalistic 
Josue Alfaro
@ Music Arts 
Community 

Los Angeles (MacLA)



Wednesday, July 15, 2026 
3:00 PM-4:00 PM in Room 101A

Try It Yourself: Free Assessments 
and AI Coaches for Youth Career 

Readiness

Thursday, July 16, 2026
9:45 AM-10:45 AM in Room 101B

How to Help Young People 
Build Career Confidence Using Free 

Assessments and AI Coaches

Session 2 Session 3
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